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Policy name 
Human Rights Group Policy 
 

Purpose  
To provide the company’s position on respecting Human Rights along its value chain and guidance on 

how to apply it in its daily operations. 
 

Objectives  
This policy’s objective is to define Schneider Electric’s position on Human Rights along its value chain. It 

also serves as a set of rules applicable to its daily operations for Schneider Electric and its employees. 

This policy meets the minimum international standards required, completed by local higher legal 

standards to which Schneider Electric entities must comply. As mentioned in Schneider Electric’s Trust 

Charter, the Group complies with local laws in every country where it operates. 

Beyond the law, this policy is mainly guided by international Human Rights principles encompassed in the 

Universal Declaration of 

https://www.se.com/ww/en/download/document/SchneiderElectric_TrustCharter/
https://www.se.com/ww/en/download/document/SchneiderElectric_TrustCharter/
https://www.un.org/sites/un2.un.org/files/udhr.pdf
https://www.ilo.org/declaration/lang--en/index.htm
https://www.ilo.org/declaration/lang--en/index.htm
https://www.oecd.org/corporate/mne/
https://sdgs.un.org/goals
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://downloads.unicef.org.uk/wp-content/uploads/2010/05/UNCRC_united_nations_convention_on_the_rights_of_the_child.pdf?_adal_sd=www.unicef.org.uk.1637682522245&_adal_ca=so%3DGoogle%26me%3Dorganic%26ca%3D(not%2520set)%26co%3D(not%2520set)%26ke%3D(not%2520set).1637682522245&_adal_cw=1637682520927.1637682522245&_adal_id=be0f45ac-bbe0-4596-a95e-b1bccadb9d2d.1637682521.2.1637682521.1637682521.fcd7de52-3f11-4991-a670-384ac6e0ca34.1637682522245&_ga=2.211155861.1278364526.1637682520-1633917060.1637682520
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Schneider's purpose is to empower all to make the most of our energy and 

resources, bridging progress and sustainability for all. The Group believes access 

to energy and digital is a basic human right.  

 

Schneider Electric is aware of the influence it has on its ecosystem, which includes 

civil society, employees, customers, and suppliers, and understands that its impact 

on Human Rights must be considered throughout its value chain.  

 

As a global company operating in over 100 countries, Schneider Electric's ambition 

on Human Rights goes beyond compliance with existing regulations. Its ambition is 

to ensure that Human Rights are not infringed upon and to play an influential role 

with external stakeholders by promoting health and safety, diversity, inclusion, 

equity, and decent work for all. 

 

Schneider Electric intends to follow and promote the principles as laid out by the 

following key publications and agendas set out by the United Nations:  

 

 The Guiding Principles on Business and Human Rights, a publication 

that defined the roles and responsibilities of states and businesses on the 

issues of Human Rights.  

 

 The 17 Sustainable Development Goals (SDGs) designed for the world to 

achieve a better and more sustainable future for all. 

 

With this second version of Schneider Electric’s Human Rights Global Policy, the 

Company intends to increase its commitments by positioning itself on new 

challenges such as migrant workers and artificial intelligence. It confirms the 

Group’s engagement to strive for the respect of all internationally recognized 

Human Rights.   

 

The Executive Vice President of Strategy and Sustainability is responsible for 

operationalizing and deploying this policy throughout Schneider Electric with the 

active support of the Corporate Citizenship and Sustainability Departments, the 

Human Resources, the Global Supply Chain, the territories, and the compliance 

functions. 

 

 

  

Our vision 

https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://sdgs.un.org/goals
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https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.ilo.org/global/topics/forced-labour/definition/lang--en/index.htm#:~:text=The%20Definition%20of%20forced%20labour,offered%20himself%20or%20herself%20voluntarily.%22
https://www.ilo.org/global/topics/forced-labour/definition/lang--en/index.htm#:~:text=The%20Definition%20of%20forced%20labour,offered%20himself%20or%20herself%20voluntarily.%22


 

H

https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=SE+Policy+1-04+-+The+Health+%26+Safety+Policy.pdf&p_Doc_Ref=HealthAndSafetyPolicy
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7429
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7481
https://www.se.com/ww/en/about-us/sustainability/
https://www.se.com/ww/en/about-us/sustainability/
https://sdgs.un.org/fr/goals
https://sdgs.un.org/fr/goals


https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=Schneider_Electric_Global_Anti-Harassment_Policy.pdf&p_Doc_Ref=GAHP
https://www.se.com/uk/en/about-us/legal/data-privacy.jsp#:~:text=Schneider%20Electric%20is%20committed%20to%20protecting%20your%20privacy%20and%20personal%20information.&text=Schneider%20Electric%20has%20adopted%20an,and%20storage%20of%20personal%20information.


 

Human Rights Group Policy – Version no.2  9 
Internal 

resources. The Company is engaged in implementing privacy and security 

safeguards, appropriate governance when leveraging AI and other digitally 

innovative systems, to raise awareness on the impacts of using AI and ensure 

sustainable use of digital resources. 

 

1.3.9

https://download.schneider-electric.com/files?p_Doc_Ref=Diversity_Inclusion_Policy
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1.4.3. Development of competencies and employability 



https://www.se.com/ww/en/work/solutions/for-business/access-to-energy/
https://www.se.com/ww/en/about-us/sustainability/foundation/
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Schneider Electric does not tolerate any type of pressure or infringement 

against Human Rights defenders (e.g. violence, threats, discrimination). 

 

2.4    Access to a healthy environment 

Schneider Electric is committed to take robust actions -- in terms of the 

environment -- to fight climate change and environmental degradation as 

these are connected with the Human Rights crises. Indeed, the impacts of 

climate change on populations is numerous: diseases, famines, migration, etc . 

Also, access to a healthy environment has been recognized as a Human Right 

by the United Nations Human Rights Council. 

 

Schneider Electric considers environment and Human Rights as a whole, not 

as separate elements. Schneider Electric is engaged to integrate 

environmental actions across business models, governance, risk 

management, actions, and incentives both at Group-level and to its ecosystem 

of suppliers and customers.  

 

Schneider Electric has made the following commitments to reach carbon 

neutrality in its ecosystem and fight against climate change: reach carbon 

neutrality in its operations by 2025, provide an end-to-end carbon-neutral 

value chain by 2040, and 
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3.1 Governance 

The strategic part of this policy as well as the measurement and its full 

deployment is led by the Corporate Citizenship Department, composed of 

Human Rights experts supported by Human Resources, Global Supply Chain 

Departments as well as the countries, the internal audit team and the 

compliance functions.  

 

3.2 Implementation 

Beyond the formulation of this policy, Schneider Electric is committed to 

provide its employees with regular communication, training and support to 

promote this policy, including a program of internal capacity building. 

Schneider Electric is also committed to promote and advocate this policy’s 

standards to external stakeholders and business partners through 

international organizations and intercompany initiatives.  

 

Schneider Electric is engaged to enlarge these commitments to its suppliers 

by implementing specific due diligence actions. These actions include (but are 

not limited to) risk analysis and due diligence actions from audits to 

remediation actions and capacity building. As Schneider Electric is working 

with a pool of 50,000+ suppliers, the Group adjusts its actions depending on 

strategic or risk level. 

 

Moreover, Schneider Electric is engaged to conduct due diligence for 

functions, locations or projects that have been identified as high-risk and to 

incorporate this policy through the annual key internal control campaign led by 

the internal audit team. 

 

3.3 Reporting of non-compliance and remediation 

Schneider Electric considers that this policy’s implementation and adherence 

must be supported by whistleblowing and remediation mechanisms.  

 

To that purpose, as stated in the Group Whistleblowing Policy: 

 The system is available to any employee or external stakeholder (2), 

including local communities, who have identified or been made aware 

of a potential violation. 

Schneider Electric’s internal and external whistleblowing system is 

available through our dedicated Trust Line(3)(4), and through a trusted 

manager, Human Resources Business Partner, Legal Counsel, or 

Regional Compliance Officer. 

The Company has also appointed Ethics Delegates as a further point 

of contact to help with any questions about reporting concerns. They 

are there to discuss concerns in confidence and advise on any next 

steps. 

 

 

 

https://www.se.com/ww/en/about-us/sustainability/responsibility-ethics/trustline/
https://secure.ethicspoint.eu/domain/media/en/gui/104677/index.html


 

Human Rights Group Policy – Version no.2  14 
Internal 

Committee (for the most sensitive alerts), will take appropriate 

measures to sanction the party or parties involved and to remediate 

consequences of the misconduct. 

 

 In situations where Schneider Electric has caused or contributed to a 

negative impact, the Group commits to provide or help provide remedy 

to those harmed.  

 

Schneider Electric commits to protect the identity of any whistleblower using 

the whistleblowing system in good faith 
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Related documents 
This Human Rights Global Policy is supported by a set of policies and 

guidelines

https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=Schneider+Electric_Trust_Charter_English.pdf&p_Doc_Ref=SchneiderElectric_TrustCharter
https://download.schneider-electric.com/files?p_Doc_Ref=SSI_2021_25
https://www.se.com/ww/en/assets/564/document/200949/schneider-electric-vigilance-plan-2020.pdf
https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=SE+Policy+1-04+-+The+Health+%26+Safety+Policy.pdf&p_Doc_Ref=HealthAndSafetyPolicy
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7429
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7778
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7481
https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=Schneider_Electric_Global_Anti-Harassment_Policy.pdf&p_Doc_Ref=GAHP
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=5971
https://www.se.com/uk/en/about-us/legal/data-privacy.jsp#:~:text=Schneider%20Electric%20is%20committed%20to%20protecting%20your%20privacy%20and%20personal%20information.&text=Schneider%20Electric%20has%20adopted%20an,and%20storage%20of%20personal%20information.
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=7514
https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=Schneider+Electric+Supplier+Guidebook.pdf&p_Doc_Ref=SE-Supplier-GuideBook
https://download.schneider-electric.com/files?p_enDocType=Brochure&p_File_Name=Schneider+Electric+-+Suppliers+Code+of+Conduct+2021.pdf&p_Doc_Ref=Supplier-code-of-conduct
https://schneiderelectric.policytech.eu/dotNet/documents/?docid=8945

